The following draft Minutes of the meeting of the Toronto
Police Services Board held on October 09, 2014 are subject
to adoption at its next regularly scheduled meeting.

The Minutes of the meeting held on September 11, 2014,
previously circulated in draft form, were approved by the
Toronto Police Services Board at its meeting held on
October 09, 2014.

MINUTES OF THE PUBLIC MEETING of the Toronto Police Services Board held
on OCTOBER 09, 2014 at 1:30 PM in the Auditorium, 40 College Street, Toronto,
Ontario.

PRESENT: Dr. Alok Mukherjee, Chair
Mr. Michael Del Grande, Councillor & Member
Dr. Dhun Noria, Member
Ms. Marie Moliner, Member
Mr. Andrew Pringle, Member

ABSENT: Ms. Frances Nunziata, Councillor & Member
Mr. Michael Thompson, Councillor & Vice-Chair

ALSO PRESENT: Mr. William Blair, Chief of Police
Mr. Karl Druckman, City of Toronto - Legal Services Division
Ms. Deirdre Williams, Board Administrator



THIS IS AN EXTRACT FROM THE MINUTES OF THE PUBLIC MEETING OF THE
TORONTO POLICE SERVICES BOARD HELD ON OCTOBER 09, 2014
#P216. INTRODUCTIONS

The following members of the Toronto Police Service were introduced to the Board and
congratulated on their recent promotions:

Promoted to the Position of Manager, Accounting Services:

Ms. Lermy RAMOS

Promoted to the Position of Manager, Payroll & Benefits Administration:

Mr. Howard FURNESS

Promoted to the Rank of Staff Sergeant:

Bryan CAMPBELL
Lisa CROOKER
Brian MASLOWSKI
Heather NICHOLS

Promoted to the Rank of Sergeant:

Steven CAMPBELL Tenzin TSERING

Steven CAMPOLI Rodney STEFFLER
Nelson CHEECHOO Anthony RUTHERFORD
Alpha CHAN Jonathan ROSE

Patrick COYNE Patrick YEUNG

Jason HILLER Christopher WATSON
Todd HIGO Robin JITTA

Steven KERR

Craig MCFARQUHAR
lan NICHOL

Ryan VAN NEST

Richard MackKINNON
Michael McGINN
David OUELLETTE



THIS IS AN EXTRACT FROM THE MINUTES OF THE PUBLIC MEETING OF THE
TORONTO POLICE SERVICES BOARD HELD ON OCTOBER 09, 2014

#P217. STATUS UPDATE ON COMMUNITY CONTACTS

Mr. Chris Williams, Researcher, LogicalOutcomes, provided the Board with an update on the
Community Contacts Policy — Community Satisfaction Survey and Artist(s) in Residence
Initiative.

Mr. Kris Langenfeld was in attendance and delivered a deputation to the Board with respect to
the community satisfaction survey. A written copy of Mr. Langenfeld’s deputation is on file in
the Board office.

The Board asked Chief Blair about the progress of the new TPS procedure that will implement
the Board’s policy on community contacts. Chief Blair said that a lengthy consultative meeting
was held with stakeholders on September 30, 2014 and that while there is still work to be
accomplished, the TPS is attempting to implement the Board’s policy.

Chair Mukherjee referred to clause no. 4 in the policy and noted that it states that until the Chief
prepares a policy-complaint definition of public safety purpose, the TPS will continue to apply
the current public safety purpose when initiating or recording contacts as described in clause no.
4. Chair Mukherjee reiterated that the Board and the TPS are actively working on the
implementation of the Board’s policy.

The Board received Mr. Williams’ update and Mr. Langenfeld’s deputation and written
submission.

Moved by: M. Moliner



THIS

#P218.

IS AN EXTRACT FROM THE MINUTES OF THE PUBLIC MEETING OF THE
TORONTO POLICE SERVICES BOARD HELD ON OCTOBER 09, 2014

UPDATE ON 60-WEEK PILOT SHIFT SCHEDULE FOR
COMMUNICATIONS SERVICES PERSONNEL

The Board was in receipt of the following report September 19, 2014 from Alok Mukherjee,

Chair:

Subject: UPDATE ON  60-WEEK  PILOT  SHIFT  SCHEDULE FOR

COMMUNICATIONS SERVICES PERSONNEL

Recommendation:

It is recommended that the Board receive the following report:

Financial Implications:

There are no financial implications relating to the recommendation contained within this report.
Daily and monthly monitoring is ongoing to ascertain the effect on premium pay costs.

Background/Purpose:

Through contract negotiations in 2011, the Toronto Police Services Board and the Toronto Police
Association agreed to form a committee to review the current shift schedules in an effort to
improve work life balance for the members of Communications Services.  As a result, the
Communications Shift Study Steering Committee (Steering Committee) was formed, and the
following guiding principles were developed:

Match staffing to needs or workforce to workload;

Create opportunities to improve employee wellness by identifying the negative impact of
shift work and implement a shift pattern to reduce those impacts;

Improve the capacity to accommodate members in need of short and long-term
accommodation;

Maintain the capacity to meet the National Emergency Number Association (NENA)
standards of answering 9-1-1 calls within 10 seconds, 90% of the time and non-
emergency calls within 20 seconds, 80% of the time;

Work inclusively with the employees of Communications Services to develop a shift
pattern and be open to the review of shift patterns presented by employees and
management of Communications Services; and

Develop timelines and objectives for the Joint Committee and keep Communication
Services members apprised of the Shift Study process.



Membership of the Steering Committee includes:

Chair Dr. Alok Mukherjee, Toronto Police Services Board

Legal Counsel Roger Aveling, Toronto Police Association

Director Kristine Kijewski, Toronto Police Service

Manager Dion Evelyn, Toronto Police Service

Inspector Bernadette Button, Toronto Police Service

Director Tom Froude, Toronto Police Association

Director Edward Costa, Toronto Police Association

Senior Support Supervisor Kimberly Wood, Toronto Police Service
Senior Operations Supervisor Kerry Murray-Bates, Toronto Police Service
Chief Steward Tania Tiller, Toronto Police Association

Discussion:

On February 11, 2014, the memorandum authorizing the new pilot shift schedule at
Communications Services was finalized and the Collective Agreement accords were signed by
Dr. Mukherjee.

The majority of the work was completed by the Shift Study Working Group (SSWG) at
Communications Services. The working group was comprised of a cross section of operators,
supervisors and management. The most unique feature of the new pilot is that, for the first time
in the history of the Toronto Police Service, two different shift patterns were being tested by the
same group of members simultaneously. Approximately half of the personnel follow a 5-platoon
5-week rotation, the rest follow a 12-hour 4-platoon four-week rotation. Both rotations have been
staffed on a voluntary basis.

The services of world-renown shift pattern consulting firm Circadian Technologies, Inc. were
retained to review the pilot schedules, provide input and recommendations, and conduct a
wellness and workforce-to-workload analysis. Through the review, Circadian validated the
process by which the patterns were developed and confirmed that the schedules strongly support
the intended goals as defined in the guiding principles. A joint communique from the Police
Services Board and the Toronto Police Association was disseminated to the members on
February 13, 2014 announcing the commencement of the shift pilot.

The transition to the 60-week pilot schedules commenced the evening of February 17,2014. The
intended completion date is April 12, 2015.

A Shift Study Pilot Status Report that outlines the health, accomplishments, issues, change
requests and success indicators for a given period was developed by the Working Group. This
report has been provided monthly to the Steering Committee which oversees this initiative.



In accordance with the project’s guiding principles, the following pilot schedule success
indicators are included as part of the status report:

o service delivery levels, demonstrating the schedule’s ability to better match
workforce to workload;

o employee wellness, as demonstrated through sickness and injured on duty reports;

o the ability for members to take time off from work in accordance with the
Employment Standards Act;

o effective supervision as it relates to the scheduling challenges and workplace
accommodations for members following multiple shift patterns, all while
remaining efficient and ensuring a consistently high delivery of excellent
customer service; and

o employee satisfaction determined through the use of surveys, open discussion
forums, internal “blogs”.

The first of four employee surveys was sent to the membership April 01-15, 2014. 181 of 201
responses were returned. The first seven of ten questions gauged the overall pilot satisfaction,
impact on work-life balance and challenges experienced during the first two months. 82% of
respondents indicated they were happy with the pilot schedules they selected. 69% of the
respondents found there to be a positive impact on their work-life balance. 67% of the
respondents who volunteered to try the 12-hour shift pattern indicated they found the biggest
benefits from increased wellness, time off from work, transition between shifts, lower stress
levels, and increased positive attitude.

Three of the ten questions were asked specifically to supervisors to gauge the challenges faced at
their level. The majority of the concerns were administrative, for tasks such as ensuring
consistency amongst the platoons for time off request, adaptation to shift patterns and multiple
start times, and completing quality assurance monitoring and annual evaluations.

One of the more difficult daily supervisor challenges pre-dates the pilot schedule. The time
commitment required for the completion of the daily duty/assignment sheets has increased
exponentially as a result of two different shift patterns, which now requires dedicated and
uninterrupted work space to complete. Options to best reduce this time commitment are
constantly being explored. These options include the use of standardized daily assignment
templates, the development of daily duty sheet experts, and potentially utilizing an automated
scheduling system.

Governance in the form of a supervisor’s “Daily Business Document” has been developed in
order to ensure consistency in such tasks as fulfilling time off requests and dispatch desk
assignments. This living document has proven to be an integral part of the process.



Conclusion:
The Joint Committee will continue to meet quarterly to discuss the ongoing progress of the pilot

project. The Working Group will continue to meet monthly. All aspects of the pilot project will
be closely monitored and issues addressed at the appropriate level.

The Board received the foregoing report.

Moved by:  A. Pringle



THIS IS AN EXTRACT FROM THE MINUTES OF THE PUBLIC MEETING OF THE
TORONTO POLICE SERVICES BOARD HELD ON OCTOBER 09, 2014

#P219. AUDIT POLICY

The Board was in receipt of the following report September 25, 2014 from Alok Mukherjee,
Chair:
Subject: AUDIT POLICY

Recommendations:

It is recommended that:

1. the Board receive the attached draft Audit Policy as a basis for continued discussions
with the Chief; and

2. Board Members provide feedback to the Chair regarding the daft policy, no later than
November 13, 2014.

Financial Implications:

There are no financial implications related to the recommendation contained in this report.

Background/Purpose:

The Adequacy and Effectiveness of Police Services, O. Reg. 3/99, stipulates that the Board and
Chief of Police are responsible for implementing a quality assurance process relating to the
delivery of adequate and effective police services and compliance with the Police Services Act
(PSA) and its regulations.

In 2006, the Board identified the lack of a structured audit process to assist the Board with
assessing the adequacy and effectiveness of Toronto Police Service (the Service) procedures and
compliance with the PSA and expressed concerns that it had no independent audit resource
available to address audit concerns it may identify. At that time the Board approved a number of
motions regarding audit issues, including the following:

“THAT the Board request the City of Toronto Auditor General to provide a
report on the feasibility of dedicating an auditor from the Auditor General’s
office to provide permanent and independent audit services directly to the
Board,” (Min. No. P247/06 and P278/06 refers).



The City’s Auditor General’s (AG) review of the Board’s request identified a number of
significant concerns, including the issue of the AG’s independence, as well as a lack of staff
resources. The AG’s reviewed determined that it was not feasible for the AG’s office to provide
permanent independent audit services to the Board. However, the AG made several suggestions
for the Board’s consideration which included i) “the Board may, once the Auditor General’s by-
law was amended, request the City’s Auditor General to include in his annual work plan any
specific audits identified by the Board;” and ii) “the Board may request a private sector external
audit group to conduct audit work at its request,” (Min. No. P34/07 refers).

Discussion:

At its meeting held on September 12, 2013, the Board approved a recommendation that the Chair
draft an audit policy reflecting a new collaborative relationship with the City of Toronto Internal
Audit Division and also reflecting the Board’s existing relationship with the AG. The Board also
approved that should the Board approve a policy which would contemplate the engagement of
the services of the City’s Internal Audit Division, such services would be charged back to the
Board through an inter-departmental chargeback (Min. No. P222/13) refers. Funds are available
in the Board’s 2014 operating budget to cover the costs of audit services.

In February 2014 to May 2014, the Chair, in consultation with the Service, the City’s Audit
Division, the AG and City Legal, developed an audit policy that sets out the Board’s audit
processes. The purpose of the policy is to assist the Board in assessing the adequacy and
effectiveness of police services and compliance with the PSA. This would be achieved through
establishing a structured program for the review of Board policies, and resulting Service
procedures, processes, practices and programs.

The draft policy distinguishes between audits that could be conducted by the AG versus the
City’s Internal Audit Division. The Board will request that the AG conduct audits that typically
address systemic organizational issues or issues of an emergent nature that are of significant
public interest. Whereas, through a service-level agreement, the Board will engage the City’s
Internal Audit Division to conduct audits of specific Board policies, to measure risk-management
and compliance with policy and any relevant legislation. As well, the reviews included in the
Board’s audit workplan, will assist the Board in determining whether the Service is in
compliance with related statutory requirements, Board policies and directions. Further, these
reviews may assist in determining whether risk management activity, financial controls and
Service and Board governance efforts are adequate and effective, and functioning in a manner
that complies with legislation, case law, inquest findings, inquiry findings, and Ministry of
Community Safety and Correctional Services’ guidelines.

The Service wishes to have further discussions with me about the extent to which an “external
auditor” on behalf of the Board (in this case, the City’s Audit Services Division) would be
auditing, independently of the Chief of Police, the implementation of, and adherence to, Service
procedures flowing from Board policies. However, | have brought the policy forward as the
basis for continued discussion with the Chief. Also, | am requesting that Board members’
provide feedback regarding the daft policy, no later than November 15, 2014, so that their



comments can be considered in the final draft. A final draft policy will be provided to the Board
for approval at the December 18, 2014 Board meeting.

Conclusion:
Therefore, it is recommended that:

1. the Board receive the attached draft Audit Policy as a basis for continued discussions
with the Chief; and

2. Board Members provide feedback to the Chair regarding the daft policy, no later than
November 13, 2014.

The Board was also in receipt of a written submission from Kris Langenfeld with regard to
the proposed policy. A copy of Mr. Langenfeld’s submission is on file in the Board office.

The Board received the foregoing report and Mr. Langenfeld’s written submission.

Moved by:  A. Pringle



TORONTO POLICE SERVICES BOARD

DRAFT

AUDIT POLICY

DATE APPROVED mm/dd/yy  (spelled | Minute No: PXXX/00
out)

DATE(S) AMENDED

DATE REVIEWED

REPORTING REQUIREMENT | Toronto Police Service audit work plan — annually
Toronto Police Services Board audit work plan - annually

LEGISLATION Police Services Act, R.S.0. 1990, c.P.15, as amended,
s. 31(1)(c).
Adequacy and Effectiveness of Police Services, O. Reg.
3/99, s. 35

DERIVATION Rule X.X.X — Name of Rule

Adequacy Standards Regulation - LE-020

The Adequacy and Effectiveness of Police Services, O. Reg. 3/99, stipulates that the Board and
Chief of Police are responsible for implementing a quality assurance process relating to the
delivery of adequate and effective police services and compliance with the Police Services Act
and its regulations.

The Board adopts a multifaceted approach to fulfill its responsibility relating to quality
assurance. It includes:

e regular reports from the Chief of Police on compliance with Board policies and
directions;

annual financial audits conducted by the City of Toronto’s external auditors;

audits requested of, and conducted by, the City of Toronto's Internal Audit Division;
audits requested of, and conducted by, the City of Toronto’s Auditor General; and
inspections conducted by the Ontario Ministry of Community Safety and Correctional
Services; or

e other audits as determined by the Board.

The purpose of this policy is to assist the Board in assessing the adequacy and effectiveness of
police services and compliance with the Police Services Act. This would be achieved through
establishing a structured program for the review of Board policies, and resulting Toronto Police
Service ("Service™) procedures, processes, practices and programs.



The reviews, included in the Board’s audit workplan, will assist the Board in determining
whether the Service is in compliance with related statutory requirements, Board policies and
directions. Further, these reviews may assist in determining whether risk management activity,
financial controls and Service and Board governance efforts are adequate and effective, and
functioning in a manner that complies with legislation, case law, inquest findings, inquiry
findings, and Ministry of Community Safety and Correctional Services’ guidelines.

Therefore, it is the policy of the Toronto Police Services Board that:

1.

The Chief of Police will ensure that the Service’s financial statements are verified by an
annual audit conducted by the City of Toronto’s external Auditor as identified in section 139
of the City of Toronto Act, 2006;

The Chief of Police will establish an internal quality assurance process to ensure that
operational, management, training and financial controls are established and maintained to
ensure compliance with Service procedures and with Board policies and to ensure that they
remain consistent with case law, inquest findings, inquiry findings, legislation and Ministry
of Community Safety and Correctional Services’ guidelines;

The Chief of Police will prepare, using appropriate risk-based methodology, an annual
quality assurance work plan which will identify and prioritize audits to be conducted. The
plan will identify inherent risks, resource requirements and the overall objectives for each
audit and the work plan will be reported to the Board at a public meeting;

The Chief of Police will ensure that members of the Service engaged in audit processes have
the knowledge, skills, abilities and accreditations, as may be required, to perform their duties;

The Chief of Police will report to the Board the results of all audits and will highlight any
issues that in accordance with this policy will assist the Board in determining whether the
Service is in compliance with related statutory requirements, and issues that have potential
risk or liability to the Board and/or to the Service.

It is also the policy of the Toronto Police Services Board that:

6.

In addition to the annual quality assurance workplan prepared by the Chief, the Board may,
in consultation with the City of Toronto Internal Audit Division or the Auditor General, as
may be appropriate, and in consultation with the Chief of Police, request external audits to be
conducted on matters of concern to the Board;

The Board may request that the City of Toronto Auditor General conduct audits that typically
address systemic organizational issues or issues of an emergent nature that are of significant
public interest. In addition, the Auditor General may independently recommend to the
Board, audits to be conducted by the Auditor General. As well, through a service-level
agreement, the Board may engage the City of Toronto Internal Audit Division to conduct
audits respecting adherence by the Board and Service to specific Board policies and relevant



10.

legislation. The Board may include, in its annual operating budget request, sufficient funds
to procure external auditing services;

The Board will provide a public report containing its annual audit work plan; and

Upon the conclusion of each of its audits, the Board will provide a report which will address
the following:

e assessment of the adequacy and effectiveness of the Service’s or Board’s processes in the
areas stated in the audit plan;

e identification of significant issues related to the processes of the Service or the Board,
including recommended improvements to those processes; and

e updates where necessary on the status and results of the audit plan and the sufficiency of
the Board’s audit resources.

Reports with respect to audits conducted on behalf of the Board, will consider, but not be
limited to, whether:

e Operational and financial risks are appropriately identified and managed,;

e The appropriate levels of internal control exist within the Service;

e Financial, management, and operational information provided to the Board is accurate,
reliable, and timely;

e Staff and management actions are in compliance with policies, procedures, contracts,
laws, and regulations;

e Resources are acquired economically, used efficiently, and adequately protected;

e Programs and their objectives are achieved;

e Quality and continuous improvement are encouraged in the Service’s control processes;
and

e Significant legislative or regulatory issues affecting the Service are recognized and
addressed appropriately.



THIS IS AN EXTRACT FROM THE MINUTES OF THE PUBLIC MEETING OF THE
TORONTO POLICE SERVICES BOARD HELD ON OCTOBER 09, 2014

#P220. CHIEF OF POLICE SELECTION PROCESS - SELECTION OF
EXECUTIVE SEARCH FIRM AND SELECTION OF COMMUNITY
CONSULTATION FACILITATOR

The Board was in receipt of the following report September 26, 2014 from Alok Mukherjee,
Chair:

Subject: CHIEF OF POLICE SELECTION PROCESS - SELECTION OF EXECUTIVE
SEARCH FIRM AND SELECTION OF COMMUNITY CONSULTATION
FACILITATOR

Recommendation:

It is recommended that this report be received for information.

Financial Implications:

Funds in the amount of $150,000 are available in the Toronto Police Services Board’s 2014
operating budget for this project.

Background/Purpose:

At its in camera meetings on August 11 and August 19, 2014 (Min. C143/14 refers), the Board
authorized an evaluation committee comprised of the Chair and one or two Board Members to
issue and evaluate the results of a Request for Proposals for an executive search firm and a
separate Request for Quotations for a facilitator for community consultations to be held in
advance of issuing a request for applications for the position of Chief of Police.

Discussion:

An evaluation committee comprised of Chair Alok Mukherjee, Vice Chair Michael Thompson,
Dr. Dhun Noria and Joanne Campbell, Executive Director convened to review Proposals (RFP)
submitted by executive search firms and quotations (RFQ) for the facilitation of community
consultations.

The RFP for the executive search firm was issued on Monday August 18, 2014 and closed on
September 10, 2014. Eight submissions were received and were evaluated by the committee
based on the criteria set out in the RFP. The Manager of Purchasing Services facilitated the
evaluation. The contract was awarded to Odgers Berndtson at a price of $90,000.



The result of the RFQ for the facilitator for community consultations was reviewed by the
evaluation committee and was awarded to Diversity Trainers Plus at a price of $44,013.

Conclusion:
I will be convening project kick-off meetings with both consultants during the week of

September 29, 2014 and will report further to the Board with respect to the initiation of the
community consultation process and the next steps in the search process.

The Board received the foregoing report.

Moved by: D. Noria



THIS IS AN EXTRACT FROM THE MINUTES OF THE PUBLIC MEETING OF THE
TORONTO POLICE SERVICES BOARD HELD ON OCTOBER 09, 2014

#P221. SEMI-ANNUAL REPORT: PUBLICATION OF EXPENSES:
JANUARY TO JUNE 2014

The Board was in receipt of the following report September 22, 2014 from William Blair, Chief
of Police:

Subject: SEMI-ANNUAL REPORT: PUBLICATION OF EXPENSES - JANUARY TO
JUNE 2014

Recommendation:

It is recommended that the Board receive this report.

Financial Implications:

There are no financial implications relating to the recommendation contained within this report.

Background/Purpose:

The Board, at its meeting on February 1, 2012 passed a motion requiring the expenses of Board
Members, the Chief, the Deputy Chiefs and Chief Administrative Officer (CAO), excluded
members at the level of X40 and above and Service members at the level of Staff Superintendent
and Director to be reported to the Board on a bi-annual basis. The expenses to be published are
in three areas: business travel, conferences and training and hospitality and protocol (Min. No.
P18/12 refers).

The purpose of this report is to advise the Board of the expenses incurred by Board and Service
members during the period January 1 to June 30, 2014.

Discussion:

Since 2007, the Service has published the expenses of the Chief, Deputy Chiefs and CAO on the
Service’s internet site. The Board’s motion expanded the range of members whose expenses
were to be published. Attached to this report as Appendix “A” are the expenses, for the first half
of 2014, for the Service and Board Members included in the Board’s motion. The publication of
this information will be available on the Board’s and Service’s internet sites.

Conclusion:

Appendix A of this report contains details for the three categories of expenses incurred by Board
and Service members.



Mr. Tony Veneziano, Chief Administrative Officer, Corporate Services Command, will be in
attendance to answer any questions from the Board.

The Board was also in receipt of a written submission from Kris Langenfeld with regard to
the publication of expenses for the period between January and June 2014. A copy of Mr.
Langenfeld’s submission is on file in the Board office.

The Board received the foregoing report and Mr. Langenfeld’s written submission.

Moved by:  A. Pringle



Appendix A

Toronto Police Service and Toronto Police Services Board
Expense Publication Summary
Period: January to June 2014

Member Expenses reported
Blair, William $6,256.80
Califaretti, Sandra $4,030.60
Campbell, Joanne $0.00
Delgrande, Mike $0.00
Di Tommaso, Mario $0.00
Farahbakhsh (May), Jeanette $1,839.28

Federico, Michael $20,786.77
Giannotta, Celestino $2,551.18
Kijewski, Kristine $20.25
Moliner, Marie $53.12
Mukherjee, Alok $3,774.65
Noria, Dhun $0.00
Nunziata, Frances $0.00
Pringle, Andrew $0.00
Pugash, Mark $80.39
Ramer, James $5,424.85
Russell, Thomas $89.41
Saunders, Mark $11,769.25
Sloly, Peter $15,838.48
Stubbings, Richard $5,370.21
Thompson, Michael $0.00
Veneziano, Tony $2,305.11
Wilcox, Jane $937.22
Total expenditures reported $81,127.57




Unit:
Member:
Job Tidle/Rank:

Business Travel

Toronto Police Service
Senior Stafl Expenses
For the period of January to June 30, 2014

Chiel's Ofice

Blair, William

Chiel of Police

Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
March 6 Guest Speaker at the Ridean Club in Ottawa, Ontario. $324.87
Mentor for Major Cities Chiefs Association (MCCA) Police Execufive
March 12 - 13 Leadership Development Program in Washington, DC. Airfare and hotel $204.50
accommodation paid by MCCA.
April 28 - 30 Ontario Association of Chiefs of Police (OACP) Board of Directors Meeting in 3292 67
North Bay, Ontanio. Hotel accommodation paid by OACP.
May 27 - 31 MCCA, Police Executive Research Forum (PERF) /FBI National Executive 3$2,377.89
Institute Associates (NEIA) Summer Meeting in San Francisco, California
$3,199.93
Conferences & Training
Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
Junc 14 -18 Pearls in Policing Conference in San Francisco, California. Hotel accommodation $1.755.78
and transportation to/from the airport paid by Pearls.
June 21 -24 OACP Annual Conference in Ottawa, Ontario. Registration paid by OACP. $1,201.09
$2.,956.87
Hospitality & Protocol
Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
May 9 Retirement Dinner for OPP Commissioner attended by Deputy as the Chief's $100.00
desipgnate in Alliston, Ontario
$100.00

Member Total

$6,256.80




Job Tide/Rank:

Business Travel

Toronto Police Service
Senior Stafl Expenses
For the period of January to June 30, 2014

Finance & Business Management

Califaretti, Sandra

Director

Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
Jamuary 24 PanAm meeting with PanAm team in Brampton, Ontario. $29.18
February 11 Ontario Association of Chiefs of Police (OACTP) Budget and Finance Committee $37.87
Meeting at York Regional Police in Aurora, Ontario.
$67.05
Conferences & Training
Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
April 7 -11 Public Procurement L. aw and Practice Seminar in Toronto, Ontario. $3,963.55
$3.963.55
Heospitality & Protocol
Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
No hospitality and protocol expenses for this period. $0.00
$0.00

Member Total

$4,030.60




Job Tille/Rank:

Business Travel

Toronto Police Service
Senior Stafl Expenses
For the period of January to June 30, 2014

Toronte Police Service Board

Campbeéll, Joanne

Executive Director

Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
No business travel expenses for this period. $0.00
$0.00
Conferences & Training
Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
No conference and training expenses for this peniod $0.00
$0.00
Heospitality & Protocol
Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
No hospitality and protocol expenses for this period. $0.00
$0.00

Member Total

$0.00/




Job Tille/Rank:

Business Travel

Toronto Police Service
Senior Stafl Expenses
For the period of January to June 30, 2014

Toronte Police Service Board

Delgrande, Mike

Toronte Police Service Board Member

Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
No business travel expenses for this period. $0.00
$0.00
Conferences & Training
Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
No conference and training expenses for this peniod $0.00
$0.00
Heospitality & Protocol
Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
No hospitality and protocol expenses for this period. $0.00
$0.00

Member Total

$0.00/




Job Tille/Rank:

Business Travel

Toronto Police Service
Senior Stafl Expenses
For the period of January to June 30, 2014

Central Fd

Di Tommaso, Mario

Staff Superintendent

Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
No business travel expenses for this period $0.00
$0.00
Conferences & Training
Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
No conference and training expenses for this peniod $0.00
$0.00
Heospitality & Protocol
Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
No hospitality and protocol expenses for this period $0.00
$0.00
Member Total $0.00/




Job Tide/Rank:

Business Travel

Toronto Police Service
Senior Stafl Expenses
For the period of January to June 30, 2014

Human Resources

Farahbakhsh (May), Jeanette

Director

Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
January 15 City Legal Meeting for Human Rights Tribunal of Ontario (HRTQO) case in $15.30
Toronto, Ontario
April 6 Sergeant Exam in Toronto, Ontario $12.61
April 15 Arbitration Hearing in T oronto, Ontario $22.75
April 16 Crossing Guard Award Recognition in Toronto, Ontaric $5.39
April 28 - 30 Canadian Association of Chiefs of Police (CACP) Meeting in Calpary, Alberta $1.,065.20
May 1 Barpaining Mecting in Toronto, Ontario $15.30
May 7 Barpaining Mecting in Toronto, Ontario $13.50
May 8 Barpaining Mecting in Toronto, Ontario $13.50
May 13 Barpaining Meeting in Toronto, Ontario $15.32
May 13 Nepotiation Prep Meeting in Toronto, Ontario $14.41
Jun 14 Mediation Meeting in T oronto, Ontario $10.00
$1,203.28
Conferences & Training
Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
February 19 Human Resources Professionals Association (HRPA) LegalEase Seminar in $30.53
Toronto, Ontario
March 3 -4 Police Association of Ontario’s Labour Relations Conference in Mississaupa, $605.47
Ontario
$636.00
Heospitality & Protocol
Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
No hospitality and protocol expenses for this period. $0.00
$0.00

Member Total

$1,839.28 |




Job Tide/Rank:

Business Travel

Toronto Police Service
Senior Stafl Expenses
For the period of January to June 30, 2014

Operational Support Command

Federico, Michael

Deputy Chiel

Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
March 3 City of Toronto Meeting in T oronto, Ontario $4.50
April 14 Toronto Central Local Health Integration Network (LHIN) Strategic Advisory $4.05
Council Mecting in Toronto, Ontaric
May 8 Police & Mental Health Forum Pathways to Care in Toronto, Ontario $10.81
May 16 City of Toronto Meeting in T oronto, Ontano $6.75
May 21 - 23 National Joint Council (NJC) meeting in Montreal, Quebec. Hotel $197.33
accommeodation and transportation paid by Public Safety Canada.
June 2 City of Toronto Mecting in T oronto, Ontario $4.50
June 21 Sunrise Ceremony in Toronto, Ontario $4.50
$232.44
Conferences & Training
Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
March 6 - 16 International Action Learning Group Conference in The Hague, Netherlands $12.604.79
March 25 - 26 Balancing Individual Safety, Community Safety and Quality of Life Seminar in 360548
Toronto, Ontario
June 7 - 16 Pearls in Policing Conference in San Francisce, California $5,048.72
June 22 - 25 Ontario Association of Chiefs of Police (OACP) Conference in Ottawa, Ontario $2.081.53
$20,340.52
Heospitality & Protocol
Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
February 19 Police Partner Working Group Meeting in Toronto, Ontario $133.42
June 4 47th Police Officer of the Year Awards in T oronto, Ontario $30.39
$213.81

Member Total

$20,736.77|




Job Tidle/Rank:

Business Travel

Toronto Police Service
Senior Stafl Expenses
For the period of January to June 30, 2014

Information Technology Services

Giannotta, Celestino

Director

Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
No business travel expenses for this period $0.00
$0.00
Conferences & Training
Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
February 21 - 27 Canadian Association of Chicfs of Pobce Information & Commmications $2.551.18
Technology (CACP-ICT) Workshop in Vancouver, British Columbia
$2,551.18
Heospitality & Protocol
Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
No hospitality and protocol expenses for this period $0.00
$0.00

Member Total

$2,551.18 |




Unit:
Member:
Job Tide/Rank:

Business Travel

Toronto Police Service
Senior Stafl Expenses
For the period of January to June 30, 2014

Operational Support Services

Kijewski, Kristine

Director

Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
April 15 Meeting at City Hall in T oronto, Ontario $11.25
May 6 Meeting at City Hall in T oronto, Ontario $9.00
$20.25
Conferences & Training
Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
No conference and training expenses for this penod $0.00
$0.00
Hospitality & Protocol
Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
No hospitality and protocol expenses for this period $0.00
$0.00

Member Total

$20.25|




Job Tide/Rank:

Business Travel

Toronto Police Service
Senior Stafl Expenses
For the period of January to June 30, 2014

Toronte Police Service Board

Moliner, Marie

Toronte Police Service RBoard Member

Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
Jamuary 16 Management Meeting in T oronto, Ontario $9.90
February 13 Heritage Canada Meeting in Toronto, Ontario $9.90
April 8 Special Board Meeting in T oronto, Ontario $22.51
May 5 Heritage Canada Meeting in Toronto, Ontario $10.81
$0.00
$53.12
Conferences & Training
Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
No conference and training expenses for this penod $0.00
$0.00
Hospitality & Protocol
Total Expenses
Dates Purpose, Description & Location (Net of HST
Rebate)
No hospitality and protocol expenses for this period $0.00
$0.00

Member Total

$53.12]




Job Tide/Rank:

Business Travel

Toronto Police Service
Senior Stafl Expenses
For the period of January to June 30, 2014

Toronte Police Service Board

Mukherjee, Alok

Toronte Police Service Board, Chair

Total Expenses
Dates Purpose, Description & Location {(Net of HST
Rebate)
Jamuary - March Mee